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Where is your next job?
Method #1: Networking – Get a referral from a

friend as “bridge” into a target company

Method #2: Responding to published

openings at job boards

Method #3: Working with recruiters

Method #4: Contacting companies directly



For most of the past 100 years, it was not uncommon for individuals to work with

the same company for twenty or thirty years, as organizations tend to survive

longer and can offer a sense of something larger than themselves.

The last 20 years, we see decades of corporate downsizing, restructuring, mergers

and acquisitions, outsourcing, etc. have resulted in a fundamental shift in terms of

the employer-employee relationship. So any employees working today can expect

that at some point, they will be faced with the reality of job change, either inside or

outside the company. 

How to remain employable? 
This change can be disruptive and this continual change is, and continues to

be, the hallmark of the businessenvironment today. Therefore, career

resilience is one of the essentials you will need to developand nurture

throughout your work life.

Career resilience refers to one's abilityto manage his or her career; that is,

takingresponsibility for one's own career development including gaining

appropriate knowledge and skills to make significant contributions to

organizations.



What does career
resilience means? 

Ensuring that your employment skills do not become

obsolete

Assessing whether your current skills will be required by your

company or industry as you look ahead five to ten years

Understanding the job market and noting industry growth

trends and high growth careers

Knowing how your talents,strengths and interests may

translate into alternate jobs/careers should you find yourself

unexpectedly unemployed

Knowing that a job loss does not have to mean a lengthy

interruption of employment

“Today’s job
market demands
flexible people
who can keep
pace with ever-
changing
business needs.”



So it is on you!

Continually assess your skills. 

Stay abreast of your local job market.

Continue to learn; view education as a continuing process, not a one-time

event.

Continually find ways to add value to your employer.

Continue to meet others in your industry.

Seek the services of a career coach if appropriate.

Continually assess your skills

Stay abreast of your local job market

Continue to learn

Continue to add value to your current employer

Continue to meet others in your industry

No one will be as invested In your career as you. Therefore, it is important to

take the initiative to design your own career development plan by

considering the following:

1.

2.

3.

4.

5.

6.

Be Future Ready
                                                                                              

“To flourish, you
must expect and
be prepared to
navigate your
own career as
change is the
norm.”


